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Compensation and Budgeting Trends - 2023 / 2024

Merit Increases Other Budget / Planning Trends
. i General | |ncentive Total Employee Share
LGl MR Top Senior Non- Inflation i e Inedice $ | of Healthcare
Executives | Manage- Sl Exempt e Compensa- | growth
) ment Employees Emias Company Rate tion Bonus Growth Costs
(a) Realization (b) (c) (d)
Average 3.0% 3.4% 3.4% 3.3% 3.4%
2016 1.3% 86.7% 1.8% 4.7% 5.3%
75th Percentile 3.5% 4.0% 3.8% 3.3% 3.8%
Average 2.9% 3.5% 3.5% 3.4% 3.5%
2017 2.1% 85.5% 2.5% 4.3% 5.3%
75th Percentile 3.8% 4.0% 4.0% 3.6% 4.0%
Average 3.2% 3.7% 3.5% 3.3% 3.4%
2018 2.4% 86.7% 3.0% 4.5% 1.0%
75th Percentile 3.9% 4.0% 4.0% 3.6% 4.0%
Average 3.2% 3.5% 3.4% 3.1% 3.3%
2019 1.8% 90.5% 2.5% -3.3% 3.8%
75th Percentile 3.6% 3.8% 3.7% 3.5% 3.7%
Average 3.1% 3.5% 3.1% 3.1% 3.3%
2020 1.2% 86.8% -2.2% -2.0% 3.8%
75th Percentile 3.5% 3.5% 3.7% 3.2% 3.7%
Average 4.8% 5.2% 5.0% 4.4% 5.2%
2021 4.7% 93.7% 5.8% 10.8% 4.4%
75th Percentile 5.4% 5.8% 5.6% 5.2% 5.6%
Average . ™ ’ _
2022 (2) ‘e . » . »
75th Percentile “r ‘v ’ .
Average
2023 (3) -
75th Percentile
Average N - .
2024 (4) ~ - - N -
75th Percentile . AN O ‘e~ 5

Footnotes presented on the following page.
Source: CEL & Associates, Inc. and RCLCO | CEL Compensation Advisors
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LTIP - Company/Enterprise
Level

Ownership -
Real Shares

Enterprise Value
Phantom Units

Stock Appreciation
Rights (SAR)

Performance
Units/
LTIP Units

Cash Flow
Based Plan

Profit
Sharing

Deferred
Comp Plan

Other
LTIP Plan

Incentive Vehicles used in
Company LTIP Plan(s)

11.2%

Were awards made for FY 2022
performance

15.4%

Participation Structure

Direct: to an Individual Employee

3.5%

Indirect: as part of a Pool/Team
or Shared Incentive

35.7%

Vesting Criteria

Time Based Parameters

7.2%

Performance Based Criteria

20.0%

LTIP has a fixed time period

9.1%

Years of fixed time period

Time period is defined as
"Retirement"

16.7%

LTIP Plan utilizes multiple year
Performance Criteria

6.3%

Years for Performance Criteria

LTIP Plan utilizes a multi-year
"Rolling" Performance format.

7.7%

Years for "Rolling" Performance

LTIP has a Deferred Comp
Payout structure

8.3%

Years for Deferred Comp Payout

Survey Completed 2Q 2023.
Source: CEL & Associates, Inc. and RCLCO | CEL Compensation Advisors © 2023 National Real Estate Compensation Survey - All Rights Reserved. Not to be referenced without written permission.
CEL: cel@celassociates.com Tel. (310) 571-3113. RCLCO: jboren@rclco.com Tel. (240) 644-1300.



A CEL & Associates, Inc. CEL COMPENSATION
2023 REAL ESTATE COMPENStATION SURVEY RC I_ ADVISORS
Long-Term Incentive Plans - Private

Long Term Incentive - Direct Partnership/| Phantom Profits Interest at | Direct Promote Co-Investment Share of Promote
Project/Property/Portfolio Ownership Partnership/Fund | Sale or "Artificial" Interest Opportunity Pool to
Level Entity Interest Entity Interest Sale Share (%) PP Management
Incentive Vehicles Used in o
Company LTIP Plan(s). £1.6%
Were awards made for FY 2022 2 8%
performance. e

Participation Structure

Direct: to an Individual
Employee. 26.7%

Indirect: as part of a Pool/Team 1.1%
or Shared Incentive. e

LTIP Plan Participation Owner/ Senior Middle Professionals/

for Managerial/Operating C-Suite Sr. A
Levels Executives Management Management Associates

Extent of Employee
Participation

0% 5.0%

1to 25% 27.3%

26 to 50% 11.6%

51to 75% 2.5%

76 to 99%

100%

Survey Completed 2Q 2023.
Source: CEL & Associates, Inc. and RCLCO | CEL Compensation Advisors © 2023 National Real Estate Compensation Survey - All Rights Reserved. Not to be referenced without written permission.
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¢ Survey Findings — Office/Industrial Sector Positions
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Position: 61

Reported Degree of Job Match %

Less: 3.9%

Equal: 92.1%

Title: Asset Manager - Office/Industrial

More: 3.9%

Typical Minimum Years of Career Experience: 5 - 10

Percentage Reporting Position as Exempt:
Percentage Annual Bonus Eligible:
Percentage Long-Term Incentive Eligible:

55.1%
78.6%
32.9%

Responsibility for a large asset or several smaller assets or in a support function to a Senior Asset Manager or Portfolio Manager - depending on the size and complexity of the assets. Responsibilities
may include financial analysis related to leasing and financing decisions, leasing evaluation, sales activities, asset and capital improvement budgeting, asset management plans, property management
coordination, and some investor/owner communications.

Cash Base Salary Actual Bonus As % of Base Total Cash Compensation
Compensation # # 25th Median Mean 75th 25th  50th  Mean  75th 25th Median Mean 75th
Reported By: Cos Incumb. | Percentile  (50th %ile)  (Average) Percentile %ile %ile (Avg) %ile Percentile  (50th %ile) (Average)  Percentile
All Companies 48 127 $104,800 $140,400 $147,800 $184,200 148% 226% 259% 262%  $120,300 $172,100 $186,100 $232,400
Compensation By Base Salary Actual Bonus As % of Base Total Cash Compensation
# Employees # # 25th Median Mean 75th 25th  50th  Mean  75th 25th Median Mean 75th
Reported By: Cos Incumb. | Percentile  (50th %ile)  (Average) Percentile %ile %ile (Avg) %ile Percentile  (50th %ile) (Average) Percentile
‘ 50 or less 6 7 $103,400 $140,600 $155,100 $177,400 16.7% 20.4% 21.7% 246%  $120,600 $169,300 $188,700 $221,000
51-150
151450 - . RS PR I PR WOR W O TR SRR R e |
Over 450 |
Compensation By Base Salary Actual Bonus As % of Base Total Cash Compensation
Employer Type # # 25th Median Mean 75th 25th 50th Mean 75th 25th Median Mean 75th
Reported By: Cos Incumb. | Percentile  (50th %ile)  (Average) Percentile %ile %ile (Avg) %ile Percentile  (50th %ile) (Average) Percentile
Private - - =, > »am J-— - = - -~ -~ mw s ¥ - - .- = Y- = == "X
Public |
Compensation By Base Salary Actual Bonus As % of Base Total Cash Compensation
Geographic Region # # 25th Median Mean 75th 25th  50th  Mean  75th 25th Median Mean 75th
Reported By: Cos Incumb. | Percentile  (50th %ile)  (Average) Percentile %ile %ile (Avg) %ile Percentile  (50th %ile) (Average) Percentile
‘ West/Northwest - - » - - - - .- T W - v - N s - L = - e - == ‘
Rocky Mtns/Southwest
‘ Midwest/Plains - - - . .- - - L - - = B .- - = LR .- =
South Central
‘ Southeast/Mid-South - . o - o - - - B R s - . L S
Mid-Atlantic
‘ Northeast/New England < > y - . - . Y. - =T e - -~ L e oy - - - - LRl ‘

Survey Completed 2Q 2023.

Source: CEL & Associates, Inc. and RCLCO | CEL Compensation Advisors © 2023 National Real Estate Compensation Survey - All Rights Reserved. Not to be referenced without written permission
CEL: cel@celassociates.com Tel. (310) 571-3113. RCLCO: jboren@rclco.com Tel. (240) 644-1300.
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Position: 61

Title: Asset Manager - Office/Industrial

Compensation By Base Salary Actual Bonus As % of Base Total Cash Compensation

Metro Area # # 25th Median Mean 75th 25th  50th  Mean  75th 25th Median Mean 75th
Reported By: Cos Incumb. | Percentile  (50th %ile)  (Average) Percentile %ile %ile (Avg) %ile Percentile  (50th %ile)  (Average) Percentile
Atlanta Me
Boston Metro - L T = - A -—-— - - . TS AR Y- Tm Y- - = W

—

Dallas Metro = - -— - - .- R - SN R TR Re e m T - == =
| os Angeles Metrc
Washington DC Metro L = = o PR t o S T - L =3 SN VIR W e ™= R == W

Survey Completed 2Q 2023.

Source: CEL & Associates, Inc. and RCLCO | CEL Compensation Advisors © 2023 National Real Estate Compensation Survey - All Rights Reserved. Not to be referenced without written permission
CEL: cel@celassociates.com Tel. (310) 571-3113. RCLCO: jboren@rclco.com Tel. (240) 644-1300.




